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Entertainment
is for everyone,
and each person has her or his
own idea of what is entertaining.
You will read throughout this
newsletter about entertainment in
the news, especially as it relates
to people with disabilities. A few of
the articles in this issue feature an
Oscar-nominated short documentary about a woman with autism, a
film that won four Academy Awards,
but is controversial for its portrayal
of people with disabilities, and a
review of a book by Temple
Grandin who is raising awareness,
as she speaks at book-signings
around the country, of the diversity
of perspectives offered by people
with disabilities.
Aside from reading about entertainment, how about going out
and enjoying a movie or a concert,
or maybe buying food for a picnic
at an outdoor music event, or
buying the clothes you need
for a special occasion?
It’s been so long since the ADA was
passed (July 26, 1990) that most

of us automatically assume that any
form of entertainment we seek will
be accessible to us. The Americans
with Disabilities Act covers State
and local governments (now, that’s
entertainment!). It also applies to
businesses such as theaters, sports
arenas, clothing stores, food stores,
restaurants and hotels.
First, you have to get to where you
are going. Transportation companies, under the ADA, must provide
accessible transportation. Denver
was the city of pioneers not too
many years ago when members
of ADAPT demonstrated, chained
themselves to busses, and unrelentingly brought to everyone's
attention the fact that people who
used wheelchairs could not get on
any of RTD’s busses. Since then
RTD has purchased busses with lifts
and trained its drivers to operate
them. The situation is vastly better,
but there is plenty of room for
improvement. It seems that RTD
is moving forward in a positive
way: they are in the process
of purchasing busses that have
ramps instead of lifts. This will
result in safer and more efficient
access to bus travel, at least in
the Denver area. Within the last
year a new company, Front Range
Express (FREX), has started
operating a fleet of busses from
Colorado Springs to Denver.

Unbelievably, none of the busses
is accessible to riders who use
wheelchairs! Thanks to the tireless
efforts of the Colorado CrossDisability Coalition (CCDC), FREX
and the City of Colorado Springs
are having to respond to a lawsuit
filed in December 2004, and will
likely have to comply with provisions in the ADA, and eventually
include people with disabilities in
the public they serve.
If you happen to drive, you’ll need
an accessible place to park. Once
again, thanks are due CCDC.
Many companies that operate
parking lots in downtown Denver
did not provide accessible parking
before CCDC filed suit under the
ADA in 2000. Because of other
such action by courageous activists,
buying gas from an accessible
pump is now possible, some large
venues are truly open to the public
(Coors Field, Fiddlers Green,
the Pepsi Center, Red Rocks,

Coors Field—Courtesy of the Denver Metro Area Visitors Bureau
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the Renaissance Festival), buying fast food is easier at
Wendy’s and Taco Bell, and home entertainment is easier
to come by at Toys R Us and Blockbuster stores.
Despite this impressive list of successes, many lawsuits in
the metro area are pending and attitudes may be lagging
even further. Ironically, Clint Eastwood, the director of
Million Dollar Baby, which won four Academy Awards this
year, has a difficult history with ADA enforcement. He can’t

seem to understand why small businesses shouldn’t be
given wide latitude to take the their time in accommodating people with disabilities, any more than he can understand the objections people have to his portrayal of life
with disability in Million Dollar Baby. After all, as one
restaurant owner who had steps at the entrance to his
establishment is reputed to have said, “Why should I
make my business accessible? People with disabilities
don't come here!”

“Autism Is A World” Nominated
for Academy Award ® Januaryy 25, 2005

to life through Wurzburg’s powerful filmmaking, “Autism is
a World” offers a view of autism as it has rarely been
seen—from the inside out.

(Washington, DC – January 25, 2005) —State of the Art,
Inc. is pleased to announce that “Autism Is A World”
produced and directed by Gerardine Wurzburg, has
been nominated for the 2004 Academy Award® in the
Documentary Short Subject category. The nomination is
Gerardine Wurzburg’s second; her film “Educating Peter”
won the award in the same category in 1992. The 77th
Annual Academy Awards® will be broadcast on ABC
television on Sunday, February 27th at 8:00pm.

“Autism Is A World” is a co-production by State
of the Art, Inc. and CNN Productions. The
film will premiere on CNN Presents, on
Sunday, May 22, 2005 at 8:00pm ET.
Special thanks to the Nancy Lurie Marks
Family Foundation.

“Autism Is A World” is a documentary about Sue Rubin, who
is autistic. For 26 years, she has been on an extraordinary
journey. Her unusual behavior led to a diagnosis of autism
when she was four. Until age 13, she was believed to be
retarded. But then a new communication technique gave
Sue the ability to connect with the world. Now, a junior in
college with a top IQ, she is a tireless disability-rights
activist, and an articulate guide in to a complex disorder.
Written by Sue Rubin and narrated by Julianna Margulies,
“Autism Is A World” is a rare and compelling journey into
Sue’s mind, her daily world, and her struggle with autism.
Sue says she is sometimes her own worst nightmare. In
this extraordinary film, Sue guides the audience through
all that is special, and usual, about her life, providing an
unflinching look at the world of autism.
“Autism is a World” combines Sue’s courageous writing
with a sensitive, dramatic reading by Margulies. Brought

For more information, contact:
Elissa Ewalt, State of the Art, Inc.
Tel: 202-537-0818 ext 13
Fax: 202-537-0828
Email: eewalt@stateart.com
Website: www.stateart.com
Credits
Producer & Director: Gerardine Wurzburg
Writer: Sue Rubin
Narrator: Julianna Margulies
Co-Producer: Douglas Biklen
Associate Producer: Elissa Ewalt
Editors: Barbara Ballow, Anny Meza
Camera: Gary Griffin
Sound: Bob Silverthorne
Lighting: Eric Martin
Original Music By: John Keltonic
Supervising Producer: Jennifer Hyde
Executive Director: Jody Gottlieb
Managing Editor: Kathy Slobogin
Executive Producer: Sid Bedingfield

Council staff:
Marcia Tewell, Executive Director
Beverly Hirsekorn, Policy Analyst
Marna Ares, Planner & Newsletter Editor

Colorado Developmental Disabilities Council
3401 Quebec St., #6009 — Denver, Colorado 80207
(720) 941-0
0176 — cddpc.email@state.co.us

Anna Huff, Fiscal Manager
Judy Haugh, Administrative Assistant

http://www.coddc.org

2

Book Review

by
y Marcia Tewell

Animals in Translation
by Temple Grandin

For readers who may not yet have
had the lightening-striking, mindexpanding experience of meeting/
reading Temple Grandin, here is a
short introduction to her work.
Temple is a professor at CSU in
Ft. Collins as well as an architect
who designs environmental
systems to handle large animals,
mostly cattle and horses. She
spearheaded reform of the quality
of life for farm animals as well as
humaneness of their death. She is
on contract with many fast food
companies as well as Whole
Foods to monitor animal facilities.
Temple is very gifted at this work
as she also has the label of autism
and therefore perceives the world
differently than the majority
of the population and believes that
many of her sensory abilities have
commonalities with some animals
she is hired to translate.
For those readers who have an
interest in the full range of communication systems in existence and
tend to be more receptive than
expressive, the book will be a
great read. If you have little ability
to truly 'listen' to how people who
may not use language or animals
may perceive the world, this book
too, will be of little interest. To
enjoy the book, you must be able
to join them; not demand that they
join you.
One of a multitude of fascinating
facts Temple raises is the difference in the fovea of the retina of
the eye. In most people it is a
round shape. However, in some
individuals with the label of autism,
as well as some animals, it is a
straight line, thus creating a clear
view of the horizon that is useful
for cheetahs in their hunting as

well as a multitude of other perceptual activities. This simple
difference creates huge implications. Have you as an educator,
parent, or professional repeated
more than once to someone with
the label of autism, “Look at me.
Look at ME. LOOK at ME!!!.” and
not gotten much of a response?
The fovea may be a reason for
this, yet many educators and
professional staffs still spend
decades futilely working on this
skill. Individuals may be looking
at you, just not the way you would
look at them. Temple again translates for us all.
Some people with autism see
shadows and light as being very
interesting, whereas the rest of us
don’t notice them and are just left
to wonder what there is to look at.
For instance, the background of
light against dark wire mesh, lace,
or wicker lampshades is much
more interesting when the fovea is
shaped as a line. Temple once
was on contract to analyze why
cattle needed so many prods to
go through a specific chute. The
ranch was ready to tear down the
building because cattle could not
be moved through the facility.
Temple couldn't understand why
the owners were so clueless and
needed her to explain what was
wrong. As Temple went through
the facility at the same eye level
the cattle did, she noted that there
was a dark/light area that had no
gray area transition light and this
was where the cattle became

stuck. She recommended that
the door be opened in the area
to create gray areas of light, and
voila, the cattle proceeded in a
nanosecond. Thousands of dollars
in new construction were saved.
There are also visual/perceptual
differences in the range of colors
seen, how primary vision is as a
sense, and how vision affects
other sensory systems as well as
vestibular/movement systems.
There is a reason that a red cape
is used to get a bull to rage in
bullfights in Spain and it relates to
color and motion. A gifted bullfighter
will learn much about the visual
differences between themselves
and a bull. Again related to vision
and animals, Temple was asked
why cattle were not moving past a
particular point in a stall. Her
vision again told her that there
was a bright yellow raincoat on a
white fence as well as glare from
sun hitting water in a pool on the
floor of the facility. There are
circumstances also similar with
individuals who have autism. As
an educator, have you had the
experience of accompanying
someone with the label of autism
during passing periods in a hallway
with sun glare on lockers/pool
area/drinking fountains/playground
water puddles? Moving ahead
quickly within the five-minute passing
period just is not going to happen,
no matter how many or what color
of m&m’s you have as enticement.
The book has much information
that ranges out of autism translation and strictly addresses industry
issues relative to animals. Temple
addresses many areas of behavior
including those created by single
strain breeding. For example, the
goal of the industry was to create
faster-growing chickens. Next,
breeders wanted chickens with
bigger breasts for more white
meat, the consequence of which
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was that the chickens’ legs could not
handle the extra weight and
many could not make it to
the feeder and had
swelling in their legs as
well as weak hearts
to body weight
ratios. Finally after
a number of years
of breeding, they
had larger
chickens with
larger hearts, breasts,
and legs, yet another unintended consequence
occurred: the chickens became aggressive and
roosters began killing. Over time farmers had
simply adjusted their expectations of these roosters,
not noting that changing physical traits changed
neurological/emotional traits. Thus the circumstance of the bad becoming normal became
a reality as a result of selective breeding.
Vegetarian yet?

Serepta
Mason
My life’s blossom might have bloomed on all sides
Save for a bitter wind which stunted my petals
On the side of me which you in the village could see.
From the dust I lift my voice of protest:
My flowering side you never saw!
Ye living ones, ye are fools indeed
Who do not know the ways of the wind
And the unseen forces

The Council has recently purchased this book for
our library, which is your library. Please let us
know if you are interested in reading this book
and we will get you connected.

That govern the processes of life.
—Edgar Lee Masters, from Spoon River Anthology

http://www.partnersinpolicymaking.com/employment/
Partners in Employment a product of the Minnesota Developmental
Disabilities Council, and is a self-study course designed to help
people with developmental disabilities find meaningful jobs and
jumpstart their careers.
Since 1987, Partners in Policymaking ® participants
have strived to create a new employment culture—one in which
willing workers are welcomed and embraced by satisfied employers
and a supportive public. Hundreds of individuals with developmental
disabilities and their family members have learned new, exiting
ways to open the world of work to everyone.
This course has been created to provide the practical skills needed
to find real, competitive employment in the community. Throughout
the site, the user learns how other people with disabilities have overcome common obstacles to find jobs and succeed in the workplace.
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Puede llenar el
cuestionario en el sitio
de Internet del Concejo
(www.coddc.org)

z

Puede participar en un
grupo de su comunidad
para hacernos saber sus
opiniones (llámenos
para más información)

z

Puede enviarnos el
cuestionario por correo

z

Puede enviarnos la
postal adjunta para pedir
una entrevista por
teléfono o pedir que se
le envíe un cuestionario
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DIVISION OF CENTRAL SERVICES
1001 E 62ND AVE
DENVER CO 80216-9916

z

DIVISION OF CENTRAL SERVICES
1001 E 62ND AVE
DENVER CO 80216-9916

CDDC

Usted nos puede ayudar en la
siguiente forma:

Systems Change

Ord
dinary

El Colorado Developmental
Disabilities Council (Concejo de
Colorado para Deshabilidades
en el Desarrollo) está pidiendo
información para su Plan de
Cinco Años del 2007 al 2011.
Deseamos saber los asuntos
que usted quiere que el Concejo
trate durante los siguientes
cinco años.

Colorado Developmental
Disabilities Council
3401 Quebec st., #6009
Denver, Colorado 80207
M501000020
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You can send us the
attached pre-paid
postcard to request
a telephone interview
or a survey to mail
back to us

DENVER, CO

z
CDDC

PERMIT NO. 590

You can mail in a survey

FIRST-CLASS MAIL

z

BUSINESS REPLY MAIL

You can join a focus
group is your community
(call us for more
information)

DENVER, CO

z

PERMIT NO. 590

You can fill out a
survey on the
Council’s website
(www.coddc.org)

Systems Change

z

Colorado Developmental
Disabilities Council
3401 Quebec st., #6009
Denver, Colorado 80207
M501000020

How can you help?

FIRST-CLASS MAIL

Ord
dinary

The Colorado Developmental
Disabilities Council is gathering
information for its next Five-Year
Plan for 2007–2011. We need to
know what issues you want the
Council to address over the next
five years.

BUSINESS REPLY MAIL

the

NO POSTAGE
NECESSARY
IF MAILED
IN THE
UNITED STATES

Celebrate

Fill out and send us the pre-paid postcard
to request a telephone interview.

___________________________________________________________
Name
___________________________________________________________
Address
___________________________________________________________
City
State
Zip
___________________________________________________________
Phone Number

Llene la postal franqueada y envíenosla para
pedir su entrevista por teléfono.

___________________________________________________________
Nombre

___________________________________________________________
Dirección

___________________________________________________________
Ciudad
Estado
Código Postal

___________________________________________________________
Teléfono

“Use what
talents you
possess: the
woods would
be very silent
if no birds
sang there
except those
that sang
best.”
talents you
possess: the
woods would
be very silent
if no birds
sang there
except those
that sang
best.”

Henry Van Dyke
Henry Van Dyke
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“Use what

Seeing
“Million
Dollar
Baby”

In short, a “Jerry's Kid” became
a “telethon protester.” Over
the last two decades of
involvement in the disability
rights movement, I have
faced arrest many times in
non-violent protest to help
win the right to ride the bus, and
the right to not be forced into a nursing
home because of the need for assistance to live. During Kevorkian’s heyday in assisting the suicides of middleaged disabled women, I founded a
national disability rights group called Not
Dead Yet. Using a ventilator at night since
2002, it's become even more personal.
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Many people have told me that they
don’t think they could “stand to live” if
they needed a wheelchair like me.
That’s why I felt a little queasy about
going to see “Million Dollar Baby.” But
helping plan the first disability protest
of the movie, in Chicago, I had a duty
to see it.
I thought I was emotionally well prepared. I already knew many details
about the last half hour—the injury,
hospital, nursing home and killing
scenes—from disabled colleagues.
But my preparation was more than
that. When I grew up, through braces
and surgeries, my elementary school
teachers called me “Mary Sunshine.”
When I completed UCLA law school
from a motorized wheelchair, I was
called “inspirational.” I took it as the
highest complement to be told by
some non-disabled person that they
“didn't think of” me as “handicapped.”
When I was excluded or rejected in my
work or social life, I could always understand the other's perspective.
Even the few times someone would
actually say they would rather be dead
than be like me, I would just politely
forge on.
In my early thirties, sharing experiences
with disabled friends, I finally learned
how to recognize and constructively
resist discrimination. The connection
and insights we shared gave me a new
lens through which to view my life.
Most importantly, learned to look more
clearly at the ways I had internalized
the stigma and shame of disability, and
began the lifelong struggle to undo the
damage done by growing up in isolation
from a true sense of community and
mutual respect.

I came into the theater, wanting to flee
quickly when Million Dollar Baby was over.
I sat through the whole movie without
removing my coat, scarf, hat or gloves.

If I’d been truly
prepared, I’d have
brought a sign to
hold up, saying,

“I Am Not
Better Off
Dead.”
Queasy stomach, wish to flee—not
typical for me anymore. Moreover, the
threat of assisted suicide and euthanasia
are daily fare for Not Dead Yet. We
fight to be heard over the loud voices
of players on both sides whose
interests should be readily seen as,
at best, secondary to the organized
voice of those society says are “better
off dead.” So many of us have died
too young, never getting a real
chance to live.
In the midst of all that reality, what makes
a fictional movie like Million Dollar
Baby so disturbing that I want to flee?
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As the movie unfolded to its star-powered
conclusion, audience members sniffled
in pitiful admiration of Maggie’s determination to die rather than move on
and leave her non-disabled life behind.
They were deeply moved by Frankie’s
redemption through fatherly love, his wish
to help her live and his profound sacrifice
in giving up everything he had to free
her from her “frozen” body. This is the
bittersweet ending that inspires so
much acclaim.
As I watched, I thought about the
impact the movie would have on
severely disabled people surrounded
only by doctors, nurses and mixed up,
grieving family and friends.
Swept along in the emotion, could any
audience member imagine a happy
and meaningful life for Maggie as a
quad? For him or herself as a quad?
It took me another week to get in touch
with my deeper personal discomfort.
Could people imagine a happy and meaningful life for me? Could they see that I
am not living a fate worse than death?
I’ve always felt a tension between how
others see me and how I see myself.
By now, that tension, and my coping
mechanisms, are way below the surface.
Denial, the fantasy of acceptance, I
have used whatever I could to endure
and manage over 50 years of those
looks, and looks away, to be who I am
out in the world everyday.
But now I am forced to see how critics
and audiences love this movie, resent
our anger, and extol the virtues of open
public discussion of euthanasia based
on disability. My fantasy is ripped away.
If I’d been truly prepared, I’d have
brought a sign to hold up, saying,
“I Am Not Better Off Dead.” I would
have looked into every face exiting
the theater, insisting that they see
me, and this simple yet apparently
incomprehensible message.
Diane Coleman, J.D. is President of Not Dead
Yet, and Executive Director of Progress Center
for Independent Living, in Forest Park, Illinois.
Not Dead Yet's website is www.notdeadyet.org.

FACTS!

That’s Entertainment!

Average number of years Academy Award winners live
more than actors who have merely been nominated for
the Award: 4 (Annals of Internal Medicine, May 2001)

Chances that a U.S. film featuring male Arab or Muslim
characters depicts them as greedy, violent or dishonest:
19 in 20 (The Harpers Index Book, 2000)
Percentage of U.S. households that contained at least
three TV sets in 1990: 24; percentage in 1998:
40 (Nielson Media Research, 2000)
Percentage of children between six and nine who know
that Jerry Lewis was the star of the original Nutty
Professor: 66 (Schwartz Public Relations, 2000)

Price a D.C. hotel charges for its “Presidential Privilege
2005” inauguration package, which includes a mink coat:
$200,500 (Mandarin Oriental, Washington)
Average total cost for a U.S. eighty-year-old to live out the
rest of his or her days on a luxury cruise ship: $230,497
Average cost to live them out in an assisted-living facility:
$228,075 (Lee Lindquist, Northwestern University Feinberg
School of Medicine, Chicago)
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Entertainment ,

Now or Later
Gas stations, stores, businesses, and restaurants close between 1:00 and 4:00 everywhere
in Italy. An American tourist was watching an
Italian fisherman during the afternoon break.
The fisherman was sitting on the beach and
enjoying the waves come and go as he read a
book. The American tourist noticed that the
fishing boat was just sitting there unused for
this large portion of the day. He asked why the
fisherman didn't increase his income by hiring
a couple of other workers during the break,
selling more, and then being able to purchase
even more boats for an even larger profit and
business. The Italian fisherman looked with
astonishment at the tourist and asked him why
he would do that. The tourist replied that he
could then earn lots of money and retire early.
The fisherman asked what he would do when
he was retired. The tourist told him that he
could sit on the beach and enjoy the waves
coming and going and read a book.
Marta Benson-Quiller
Creede, Colorado
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